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FALL FARM & COTTON HARVEST SAFETY TRAINING CLASS
Wednesday, September 23, 2015
8:00 a.m. —12:00 p.m. (includes lunch)
Kings County Fairgrounds
801 10™ Ave., Hanford, CA 93230
Registration from 7:30 — 8:00 a.m.

Vol.10, Issue 1, September 2015

Hosted by:
Kings County Fairgrounds State Fund
Kings & Tulare Co. Farm Bureaus UC Cooperative Extension, Tulare & Kings Co.

California Cotton Ginners & Growers

The annual safety training program is directed to cotton harvest equipment operators, crews and farm
employees in conjunction with farm managers/supervisors and growers. This will cover topics that are
required for growers (eg. tractors, chemical safety and electrical). The training will be held in English
and Spanish. Be sure that you indicate on your registration form which training the employee will be
attending and whether they will be staying for lunch.

Family Healthcare Network will be on hand from 7:30 — 8:30 a.m. to provide free health screenings for
participants.
Mail or fax by September 21% to the following:
Tulare County Cooperative Extension
4437B South Laspina St.
Tulare, CA 93274
Phone: 559-684-3300
Fax: 559-685-3319

It is IMPORTANT to make your reservations prior to September 21%, to give us time to complete
certificates of participation with proper name and organization and to make lunch arrangements.

Company Name:

Address:
Phone:
Language Lunch
Contact:
Name of person(s) attending English Spanish Yes No
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Steve Wright
Farm Advisor

It is the policy of the University of California (UC) and the UC Division of Agriculture & Natural Resources not to engage in discrimination against or harassment of any person in any of its programs or activities on the basis of race, color,
national origin, religion, sex, gender, gender expression, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth), physical or mental disability, medical condition
(cancer-related or genetic characteristics), genetic information (including family medical history), ancestry, marital status, age, sexual orientation, citizenship, or service in the uniformed services (as defined by the Uniformed Services
Employment and Reemployment Rights Act of 1994 [USERRA]), as well as state military and naval service. This policy is intended to be consistent with the provisions of applicable state and federal laws and University policies. University
policy also prohibits retaliation against any employee or person in any of its programs or activities for bringing a complaint of discrimination or harassment pursuant to this policy. This policy also prohibits retaliation against a person
who assists someone with a complaint of discrimination or harassment, or participates in any manner in an investigation or resolution of a complaint of discrimination or harassment. Retaliation includes threats, intimidation, reprisals,
and/or adverse actions related to employment or to any of its programs or activities. In addition, it is the policy of the University and ANR to undertake affirmative action, consistent with its obligations as a Federal contractor, for
minorities and women, for persons with disabilities, and for covered veterans. The University commits itself to apply every good faith effort to achieve prompt and full utilization of minorities and women in all segments of its workforce
where deficiencies exist. These efforts conform to all current legal and regulatory requirements, and are consistent with University standards of quality and excellence. In conformance with Federal regulations, written affirmative action
plans shall be prepared and maintained by each campus of the University, including the Division of Agriculture and Natural Resources. Such plans shall be reviewed and approved by the Office of the President and the Office of the General
Counsel before they are officially promulgated. Inquiries regarding the University’s nondiscrimination policies may be directed to Linda Marie Manton, Affirmative Action Contact, University of California, Agriculture and Natural
Resources, 2801 Second Street, Davis, CA 95618, (530) 750-1318.



